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HopMaTUBHbIE AOKYMEHTLEI

< locynapcTBeHHas T'OCYJAPCTBEHHASSI IPOTPAMMA
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s «KoHuenuuns
denepanibHON LEeNeBOU
nporpaMmmbl  pa3BUTUA
obpa3oBaHus Ha 2016
— 2020 rogbi»

AOCTYNMHOCTb Ka4yecTtBoO a¢ppeKTMBHOCTD




Metoanuyeckoe  conpoBoxxaeHue nepnaroros CIl

ONTMMaJibHbIM, €CJIN: i

% CO3/1aHbl ycnoBus1 /[J/15 METOANYECKOIO
COMpOBOXKAEHNS rnegaroros obpa3oBatesibHbIX
opraHu3auunu,;

< oripe/ie/IeHbl HanpaBJ1I€eHNUsA METOANYECKOIO
COMpPOBOXXAEHUS MEAAroroBs,

% pa3paboraHa aganTupoBaHHasi MoAeJlb
METO/ANYECKOIro COMNPOBOXXAEHNS reagarora B
COBPEMEHHbIX YC/IOBUSIX Pa3BUTUS
cucremsb! ClIO0.

: Memoouueckue
Memoouueckue Memoouueckue T Obveounenus

Oobveounenusn v 1% Oobveounenusn




<+ MeTtoagmnm4yeckoe  CoOnpoBOXAEHHE - Cr1ocob

opraHu3auymu L{€J/IOCTHOIr0 CUCTEMAaTUYECKOro
B3anuMOAENCTBUS  MeXAYy  Yy4YaCTHUKaMu  MeToAMYEeCKON
C/1y)X6bl M riperiogaBartesiiMu, UTOramMm KOTOPOro SBJISIETCS
OKa3aHune rnoMoLyM riperiogaBartesisMm B  Bblbope
Hanbosiee rpueMsieMbix MNyTeN  pPeLUIeHNs
rnpogeccnoHasibHbIxX 3a4a4y n TUMNUYHbIX NMpogpeCCMOHasIbHbIX
rnpobsieM, KOTOpble€ BO3HUKAIOT B CUTyaLMKN peasibHoOU
rnpogeccnoHasibHoON AESTE/TIbHOCTU.

Memoouka




MeToamnueckoe COnpoBoXaAcHIEm™

OpraHuv3aLlMoOHHO-
MeToaMn4vYeckKoe
KoopAMHaAUMNOHHO-
MeToan4yeckoe
NMHcpopMaLMOHHO-
MeToan4yeckoe
AHaNINTUKO-
nccnenoBaTesibCKkoe U
I DKCMNepTHoe
= ,ﬁq ' n t NMcuxonornueckoe -




OpraHmsaunMoHHO-MeToAMnYeCcKoe contm*

MeTognydyeckasa nogaep xka
HauyunHarrowmx
npenogaBaresnen

OpraHun3aymnsi NoBbILUEHNS
KBanngpukaunm
npenogaBaresien

KOHKYPC NEOArOrM4ECKOro
MACTEPCTBA

OpraHun3ayuuns y4acTtvs B
npogeccmoHasibHbIX
KOHKypcax

MeTognydyeckasa nogaep xKka
negaroroB, UCMOJIb3YIOLNX
ANCTaHUNOHHbIE TEXHOJIOrnum

AnccemmHayms -
negarorn4ecKoro ornbita




KoopanHaLMOHHO-MeToaNYeCcKoe conmw"

UHAUBUAYANBHBIN

lNpoekTnpoBaHune o— ]
mMHaonBMAayasibHbIX
obpa3zoBaresibHbIX
MapLpyToB
5 MyShared
dopmMupoBaHue

AOPOJXKHbIX KapT

OpraHunzayums
negarormn4yeckmx )
naHopam




-

NHdoMaLuMOHHO-MeToAnYEeCcKoe conpoaomﬁﬂ‘é’

AKkTnBmnsaunsi paboroi B
MHTepHeT-coobLljecTBe

lNMoagpnepi>kka
MeanaTtexku

Co3gaHune AnasioroBbix
niaowagokK




AHaNINTUKO-NCCNeaoBaTeNbCKOe U 3KcnepT5ﬁ
conpoBoXaeHuve '

MNMogaeprxka NMUJ1IOTHbIX
rpynn

MOHUTOPpUHIOBbIE
mcciegqoBaHns

IKcnepTHas
AeATe/IbHOCTb




NMcuxonornueckoe conposow

WS

lMpogppunnakruka
SMOLMNOHA/IbHOIO BbIrOpPpaHNs



Pe3ynbTaTtbl paboTbl N0 « BHyTpmpupmeH :
obyuyeHUo» w o

lMpn3HaHne pe3ysibTtaToB He@PopMasZibHOIro
obpa3zoBaHHs.

CocraBsieHne n peaamlaluns
MHANBUAQYyasibHOU obpa3oBare/ibHOM
TpaeKTopuun negarora.

Cucremarmsayumsi n npeobpa3zoBaHune
MHopmMmaymn.

lMMepexoag negarora Ha cjegQyroOLWyrO CTyrneHb
pa3BUTHSL.

CoxpaHeHHne rncmxos1orn4ecKoro 340poBbs
negaroros.

Cnacnbo 3a BHMmMmaHue!
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